Has anything changed in that regard in the last 17 months?
Let us first recall what the "image crisis" was. The computing field went through a perfect storm in the early 2000s: the dot-com and telecom crashes, the offshoring scare, and a research-funding crisis. After its glamour phase in the late 1990s, the field seems to have lost its luster. This has resulted in a precipitous drop in North American enrollments in undergraduate computer science programs. There is no doubt that CS enrollments are hugely affected by the economic environment. The most recent rise in enrollments is probably tied to the recent economic crisis. While finance looked like a promising career two years ago, that gleam is clearly tarnished. A career in computing suddenly seems much more promising than a career on Wall Street. The rise in CS enrollments will probably continue to rise for the next few years.
We should not, however, let a good "crisis" go to waste. From it we learned that the image of our field is important and that the image of our field is not necessarily a positive one. Trying to change that image is a noble goal, though I doubt nothing short of a massive marketing campaign, at the probable cost of tens of millions of dollars, can add more color to the prevailing picture.
What we did not seem to learn is that the image of our field may be related to the reality of our field. We are woefully ignorant about the reality of computing careers. According to the Bureau of Labor Statistics, there are close to four million information technology workers in the U.S. that span across several job categories.
(Analogous information about the rest of the world is very difficult to obtain.) What we do not know is how computing graduates fit in this picture. We do not know how to measure the career outcome or value of a computing degree. How are CS graduates distributed across various industry sectors? What are their career trajectories? Peter Freeman and William Aspray's 1999 report The Supply of Information Technology Workers in the United States, studied the supply of and demand for IT workers in the U.S. at a macro rather than the individual scale in an effort to better understand these issues. Yet today we still do not know how to determine the quality of computing careers, say in terms of lifetime income, job stability, autonomy and self-direction, promotion opportunity, and the like, compares to other careers, say, in electrical or chemical engineering. Moreover, we clearly do not know how to change the image problem of our field as viewed by women and most minorities.
These, I believe, are huge gaps in our knowledge. I do not see how we can develop messages that will accurately portray the field of computing, if we ourselves do not have an accurate portrait of the field. Before the "image crisis" completely fades away, let us not let it go to waste. 
